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Abstract

Labors are facing more problems of company downsizing and layoffs due to the
financial crisis and natural disasters in recent years. And they have to constantly
change their job for a living because the lifetime employment is no longer be used.
Now the Labor market is so unstable that labors have more opportunities to move
from one company to another. Therefore, it will be a great help if the labors have the
employability themselves for job changing.

Two hundred and fifty dyads questionnaires were handed out to candidates who
had job changing experience within past year and the managers who hired them. The
total number of valid questionnaires was 155. An effective response rate was 62%.
According to the survey, the conclusions of this-study are as follows:

1. 7 Items of the employability forjob changing including : certified
qualification ,well self-expression,-professional knowledge and skills, foreign
languages, fully understanding of career development and related environment of
industry, and finally the communication skills.

2. Both candidates and their managers believe that certified qualification, professional
knowledge and skills, foreign languages are the most deficient items of all for those
who want to change a job. They will have to enhance the items above.

3. Abilites for different job changing types are as follows: for people who move to a
different company but in the same position---have more stability, anti-pressure
ability and professional knowledge. On the other hand for those who move to a
different company with different position have higher skills of able to foreign

languages, and creativity.

key words: Employability ,Employability for job change ,job changing
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