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Abstract

This study aims at understanding: Qualitative research in depth interviews of
program’s related people. Implementation and employment services project manager,
waiter job, employment services, supervision), etc. The interviews, in accordance
with social policy self-assessment model ( fair and equal, public sector organizations,
the job market, human autonomy) of the conceptual framework, as a reflection, "this
program” follow-up to the problem? And needs assessment of corresponding
indicators: explore the "Vocational Rehabilitation Plan" (that is, the integration of
career transition services and employment programs, the following text are referred to
as: "this program™) for the implementation of the outline assessment of their contents
to determine the challenges of the-environment-by In the "vocational rehabilitation
program” in the employment situation of the-advantages and disadvantages, and meet
the employment goals or not, the practical effect of that? Made in this study to serve
the welfare of professional \implementation: of“social welfare services in the
identification of problems implementation of awareness, amendment to the direction
of future policy or program, can create the right disability protection laws in the

framework of that?
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