
摘    要 

本研究主要在了解：以質化研究中的深度訪談法針對方案相關人（執行與

接受就業服務的專案管理員、就業服務員、就業服務督導）等的訪談結果，依照

自製的社會政策評估模型（公正平等、公部門組織、就業市場、人性自主）的理

念框架，作為省思「此方案」後續問題在哪？及需求對應的評估指標：探討「職

業重建計畫」（也就是生涯轉銜服務整合有關的就業方案，以下內文皆簡稱：「此

方案」）針對其內容實施的大略評估，確定挑戰環境者在「職業重建方案」的就

業情形之優、缺點，及切合就業目標與否、實際的效用性為何？俾於本研究自製

的福利分析象限當中將社會福利專業落實於鑑定服務執行過程的問題意識、未來

政策或方案修正方向，可以建立身心障礙權保護法的框架為何？ 

 

 

 

關鍵字：身心障礙、就業服務、生涯轉銜 

 

 

 

 

 

 

 

 

 

 

 



Abstract 

      This study aims at understanding: Qualitative research in depth interviews of 

program’s related people. Implementation and employment services project manager, 

waiter job, employment services, supervision), etc. The interviews, in accordance 

with social policy self-assessment model ( fair and equal, public sector organizations, 

the job market, human autonomy) of the conceptual framework, as a reflection, "this 

program" follow-up to the problem? And needs assessment of corresponding 

indicators: explore the "Vocational Rehabilitation Plan" (that is, the integration of 

career transition services and employment programs, the following text are referred to 

as: "this program") for the implementation of the outline assessment of their contents 

to determine the challenges of the environment by In the "vocational rehabilitation 

program" in the employment situation of the advantages and disadvantages, and meet 

the employment goals or not, the practical effect of that? Made in this study to serve 

the welfare of professional implementation of social welfare services in the 

identification of problems implementation of awareness, amendment to the direction 

of future policy or program, can create the right disability protection laws in the 

framework of that? 
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