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Abstract

The study examined the relationships among job demand, job control, openness,
and R & D employees organizational and professional commitments. Data were
analyzed from 241 R&D employees. The results revealed that the three-way interac-
tions of job demend, job control and openness affecting on R&D employees orga-
nizational commitment. In other words, the job demand-control model is more useful
for high openness R& employees on professional commitment. The implications for
managerial practice and suggestions for the further study were discussed.
Keyword:job demand-control model, openness,R&D employee
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