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Abstract

The purpose of this study is to examine the relationship between organizational socialization
and organizational cynicism. We hypothesize that organizational socialization is negatively
related to organizational cynicism. Data were collected through questionnaire survey from
331 employees of international tourists hotels. Results show that the hypothesis is supported.
Implication of this finding and suggestion for further research is discussed.
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The tactics of organizational socialization can be used for reducing the
employees’ resistances to organizational change.
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