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The Relationship between Decision Experience and Commitment
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Abstract

Previous research works on behavior of
decision makers taking irrational actions of
altering commitment due to the negative
return have neglected the impact of the
elements of similar experiences the decision
makers might have had before. Furthermore,
in actual decision making action, the decision
maker may have executed several or severa
tens of the similar aternatives (like stock
investment decisions). Then it is still
guestionable to use the previous decision and
outcome to guide the current decision making.
In other words if the current decision making
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trend is influenced by the previous similar
experiences that were not cleared in the past
studies.

This study analyzed the result of actual
operation of stock market investors. The
purpose of this study is, therefore, to study
and provide knowledge of the impact of
previous severa similar decision experiences
to the current decision making model so that
to clear the past study’s mystery of getting
conflicting commitment change for a given
decision alternative. Any rational decision
maker has a countless experiences.
Naturally these experiences would influence
his decision making action. The result is
there is interaction between sunk cost and
international stock market when investment
is losing. We didn’'t find escalating
commitment in our study as similar study
before. There' re many questions exit between
natural experiences and experimental ones.
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