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Abstract

This study explores the relationship be-
tween the employees’ socialization theory and
creativity theory from the view of producer. The
author attempting to enhance the epistemology of
creativity theory and employees’ socialization
theory.

The main purpoese of this study is to clarify
the conceptual confusion on employee’s sociali-
zation and creativity. The study used question-
naires for 839 respondents of service industries
and adapted multiple regression method to do the
analysis. The survey result showed there is posi-
tive correlation between employee’s socialization
and creativity and differed result as previous
studies. This finding clarified the uncertain cor-
relation between employee’s socialization and
creativity.

Keywords: creativity, employees socialization,
innovation
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