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Economic Globalization and Social Control: A Study of Codes of Conduct and Its
Impact on Industrial Relations

Abstract

This study deals with the issue of the social control of corporate responsibility in
a globalized economic environment. Under a globalized economic environment,
freedom of capital movement has triggered the capacity of corporate to extend their
operation through the international division of labor. Many brands authorized their
products to be manufactured in the plants of developing countries. The
manufacturers have to compete with each other by reducing their labor cost as much
as possible in order to receive orders from the brands. Thus workers in the
manufacturing process suffered low wage, poor working conditions and detrimental
safety and heath work environment. A question arise is that how the society to
control the behavior of these corporation. Two methods were discussed in the study
that one is through international governmental organization such as International
Labor Organization (ILO). The ILO ratified many conventions and
recommendations which, as following the ILO’s proposition, is to be accepted and
implemented through national legislative procedures, that corporate behavior in
dealing with workers rights can be expected. The other method is rather a
market-based method that based on the contract bonding procedure that manufacturers
have to follow the codes of conduct of each brand. Both the methods were examined
in the study and concluded that market-based codes of conduct may have better
influence on corporate behavior in dealing with its industrial relations. However,
this study also found that only codes of conduct itself couldn’t substantiate workers
rights at the workplace. The role of government in institutions establishment and
workers' consciousness in protection of their rights are aso important factors to

control corporate behavior.
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fundamental conventions priority conventions

Core Labour Standards

Freedom of association
Freedom of Association and Protection of the Right
to Organize Convention, 1948, No. 87
Right to Organize and Collective Bargaining Convention,
1949, No. 98
The Abolition of Forced Labor
Forced labor Convention, 1930, No. 29
Abolition of Forced Labor Convention, 1957, No. 105
Equality
Discrimination  Employment and Occupation Convention,
1958, No. 111)
Equal Remuneration Convention, 1951, No. 100
Elimination of Child Labor
Minimum Age Convention, 1973, No. 138
Worst forms of Child Labor Convention, 1999, No. 182

1. The Tripartite Consultation  International Labour  Standards
Convention, 1976, No. 144

2. The Labour Inspection Convention 1947, No. 81



3. The Labour Inspection  Agriculture Convention 1969,
No.129

4, The Employment Policy Convention, 1964, No. 122
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