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#Ahodk IMI Institute of Health Science # 2 B &y a4

This is an important extension of our students’ studies. We give our students regular career
advice throughout their course, so that they can make informed career choice upon
graduation. They will then be matched to our network of healthcare institutions that are

employing personnels with their skills set.
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Fringk CET Centre Sector / Area

3dsense Media School

Animation

Air Transport Training College

Aerospace

Ascott Centre for Excellence

Hotel & Accommodation

At-Sunrice GlobalChef Academy

Food & Beverage

BCA Academy

Construction & REMMI

Workplace Safety & Health

Box Hill Institute Singapore

Youth Care & Outreach

Student Care

Disability Services

Senior Services

Protection & Rehabilitation

Centre for Urban Greenery and Ecology Landscape
CG Prote'ge Animation
DigiPen Institute of Technology Singapore Games

DPS Engineering (S) Pte Ltd

Pharmaceutical / Biologics

Egg Story Digital Arts School Animation
Electronics Industries Training Centre Generic Manufacturing
Financial Training Institute@SMU Finance

Health Management International Ltd

Senior Services




Healthcare Support

Therapy Services

Human Capital (Singapore) Pte Ltd

Human Resource

Institute for Adult Leamning Training
Institute of Digital Game Technology Games
institute of Process Industry Generic Manufacturing

Engineering Services

institute of Systems Science, National University of

Singapore

information & Communications

Technology

Institute of Technical Education

Enrolled Nurses

Precision Engineering

Food & Beverage

International Compliance Association

Finance

Kaplan Professional

Employability Skills WSQ

Nanyang Polytechnic

Allied Health - Physiotherapy

Allied Health - Occupational Therapy

Registered Nurses

Allied Health - Diagnostics

Radiographer

Precision Engineering

Ngee Ann Polytechnic

Workplace Safety & Health

Early Childhood Care & Education




Retail

Information & Communications

Technology

NTUC Leaming Hub Employability Skills WSQ

Generic Manufacturing

Workplace Safety & Health
NUS Risk Management Institute Finance
Petrofac Training (Chemical Process Technology Centre) Chemical / Petrochemical
Real Estate & Construction Centre Construction & REMMI
Security Industry Institute Security
SEED Institute Early Childhood Care & Education
Service Quality (SQ) Centre Pte Ltd Service Excellence
Singapore College of Insurance Finance
Singapore Iinstitute of Manufacturing Technology Precision Engineering
Singapore Institute of Retail Studies Retail
Singapore Manufacturers' Federation Generic Manufacturing

Precision Engineering

Singapore Media Academy Media

Singapore Polytechnic Workplace Safety & Health

Precision Engineering

Information & Communications

Technology




Aerospace

Generic Manufacturing

Engineering Services

Environment Technology

Pharmaceutica! / Biologics

Singapore Spa Institute

Spa

SSA Consulting Group

Employability Skills WSQ

Strategic Technology Management Institute, National

Information and Communications

University of Singapore Technology
Temasek Polytechnic Aerospace
Tourism Management Institute of Singapore Attractions

Hotel & Accommodation

Tour & Travel

Training Vision

Employability Skills WSQ

Tsao Foundation @ Hua Mei Training Academy

Senior Services

University of Nevada, Las Vegas

Hotel & Accommodation

Meetings, incentives, Conventions,

Events

Food & Beverage

Wealth Management Institute

Finance




