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This study aims to explore the re-employment performance of unemployment 

benefit recipient’s resulting from the design, combination and implementation of 

Employment Insurance institutions in the mode of activation governance in Taiwan. 

The main finding is that “rights unchanged and obligations increased” were the 

most important principle in the process of legislation change from unemployment 

benefits institutions in labor insurance towards employment insurance institutions 

according to activation governance, besides, performing employment insurance 

institutions were designed in accordance with“individualization”and“routine”;  

tighten suitable job criteria and imbalanced administrative discretion bringing forth 

unemployed fall into the overloading obligations more than rights and there were over 

10% unemployed been canceled the unemployment benefit in the process of applying 

for unemployment benefits ; weak combination between training counseling 

institution and unemployment benefit institution leading to unemployment benefit 

recipient’s low re-employment wish; It is the causes of unemployment benefit 

recipient’s low re-employment performance. 
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